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DAE Jr. Purchase Assistant/ Jr. Storekeeper Assisant exam Pattern/ Syllabus

11. SCHEME OF EXAMINATIONS

MODE OF SELECTION

Level 1 Examination: Objective type test.
Level 2 Examination: Descriptive type test.

Level 2 Examination.

Empanelment criteria: Marks obtained in Level 2 Examination only.
Level 1 Examination will be only qualifying exam / screening test to shortlist candidates for

INDUCTION TRAINING

After selection of successful candidates, six months induction training is mandatory.

11.1Level 1 Examination — Written Examination (OMR based Objective Multiple Choice Type)

Part

Subjects

Max Marks/ | Duration
Questions |

Duration for persons
with disability
candidates

General English

Bt

(a) General inteligence & reasoning In
science (Basic concepts 12 Std. Level)
OR
(b) Basic Accounting Prnciples (120 S5td.
Level)

(Quantitative Aptitude (Arithmetic)

General Knowledge

C
D
E

Computer Knowledge

Al
I

200 2 Hours

2 Hours 40 minutes

* Note: Candidate should opt for B(a) OR B(b) at the time of application and section opted by the candidate

will only be evaluated.

In case, the candidate answers the section other than opted, it will not be evaluated.

Therefore, candidates should select the option carefully.
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11.2 Level 2 — Written Examination (Descriptive Type)

Subjects Max. Duration Duration for persons with
Marks disability candidates
English Language and Comprehensions 100 3 Hours 4 Hours
Note:
a) Questions for Level 1 Exam will be of Objective Type Multiple Choice. The questions will be in Hindi and English in

b)

c)

d)

0)

h)

respect of parts B, C, D. Questions for Part A will be in English.

There will be negative marking of 0.25 marks for each wrong answer in Level 1 Examination (objective multiple choice
Type).

Qualifying standard in Level 1 Examination will be 50% marks for General and EWS candidates and 40% marks for OBC/
SC/ ST/ PH candidates.

All candidates who have applied and fulfilled the eligibility criteria will be called for Level 1 Examination.

In the event where large number of candidates obtaining the minimum qualifying marks in the level 1 examination,
category-wise short-isting will be done as per the descending order of the merit score in the Level 1 in the ratio of 1:20
for the first 20 vacancies and in the ratio of 1:10 for the remaining vacancies.

Only those descriptive answer sheets (Level 2) of candidates who have been shortlisted in Level 1 will be evaluated.

There shall be no provision for re-evaluation/ re-checking of the scores of any stage / Level(s) of the examination. No
correspondence in this regard shall be entertained

Resolutions in case of tie iIn empanelment critena (Score in Level 2)

1%} Total of level 1 and Level 2 marks (among the tie candidates)
2") Date of Birth (preference will be given to elder candidates among the tie candidates)

Jrd) Alphabetical order of name (in the order of First Name, Middle Name and Surname)

11.3INDUCTION TRAINING PROGRAMME FOR THE POST OF JPA/ JSK:

1131  On completion of medical examination, selected candidates will be inducted as a Trainee for a period of 6
manths on a consolidated stipend of Rs. 18,000/~ per month + additional stipend of 25 % on actual stipend will
be paid fowards accommodation. A book allowance (one time grant) of Rs.3, 000/- will also be given.

11.3.2  Upon successful completion of training, trainees will be considered for appointment in the grade of JPA/ JSK.
The decision of the Competent Authority on the cadre and place of posting will be final and binding on the
candidates.

1133 On appointment as JPA/SK, entry pay of Rs.25,500/- per month in pay matrix Level-4 plus applicable

allowances to the grade as per rule will be given.

11.34 The candidates will not be allowed to apply to other Government Departments during training and for one year
after appointment without prior intimation and approval of the Competent Authority.

11.3.5 Bond Agreement: The selected candidates will have to execute a bond to complete the training and to serve
Directorate of Purchase & Stores, if offered appointment after the training, for a period of three years after
appointment. A trainee who fails to complete the training or serve the Government for three years after
appointment, will be liable to pay to the Government, a sum equivalent to aggregate amount of the stipend
/additional stipend and book allowance received by him/her during the perod of training along with interest
thereon as applicable to GPF from time to time.




